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From the
President’s Desk...

As I reflect on this past
year of the Mercer County Bar
Association, I believe much has
been accomplished. This year was
the first year since the pandemic
began with predominantly in-
person meetings and social gather-
ings. There is no substitute for be-
ing with our fellow colleagues in a
social atmosphere to share stories,
concerns and comradery. We have
also come to realize that having
virtual events have their benefits,
such as in the case of continuing
legal education courses, some
bench bar meetings, and certain
court hearings.

I am proud of all the good
work we have done for the chari-
ties we honored over the year. Or-
ganizations such as the Special
Olympics, E.A.S.E.L, T.A.S.K.
and Womanspace are very im-
portant to our community. Their
efforts are truly commendable and
I applaud the good work they do
for those who are less fortunate.
As attorneys, we are in a profes-
sion designed to help others,
whether clients, fellow members of
the bar or charitable organizations.
It is a value we share and we are
all better for it. However, the
work is never finished. I hope that
the Bar Association will continue
to honor different local charities at
our general membership meetings.

Michael Kahme

trust everyone who attended
had a wonderful time at our
Holiday Gala on December 3.
We were fortunate to be able
to have our Gala at Jasna Pola-
na, where the atmosphere was
electric, the music was great,
and reconnecting with so many
in person made it an event that
will be long remembered.
Special thanks to our musical
entertainment, 9South, and the
staff of the Bar Association,
who pulled the event off with-
out a hitch.

All of the above would
not have happened without the
contributions of so many peo-
ple. I would like to thank As-
signment Judge Lougy, his
staff, and all our honorable
Judges for their support, contri-
butions and assistance through-
out the year. The Mercer
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A PSICINTR @O WEeEr Ceuiisy (ST /SR LT County Bar Association is stronger and better for it. |

MercerCounty would also like to thank Anita Mangat, Michele Krasny,

Loren Romberger and Terry Eide for their hard work
this year. We are truly fortunate to have such a quali-

L a w y e r fied, hard-working and professional team.

Fall 2022 Volume 41, Issue 2 As President, I have come to ’know An1'ta over
these last several months and couldn’t be happier that
Officers we have such a wonderful Executive Director. We are
Michael Kahme 609-924-0808 in really good hands with Anita, who will no doubt
e make us even better in the years to come.
Margaret A. Chipowsky 888-355-5555
President-Elect I would also like to thank the Officers and Trus-
Jennifer Zoschak 609-844-0488 tees for their support and contributions. When things
Vice President needed to be done or matters approved, we didn’t miss a
Brian W. Shea 609-896-9060 beat. They are all deserving of our thanks for the time
Treasurer and effort given, considering their busy practices and
L S S L lives out51de'of work. . Their contributions are making
Secretary our future bright and secure.
Trustees .
As we face the future, we need to be mindful of
2022 _ potential challenges that lie ahead. The most important
Ayesha K. Hamilton 609-945-7310 . . . . .
Katic Mae Magee 732-745-3300 in my view is membership. How do we recruit our
Bryan M. Roberts 609-896-9060 younger colleagues to join and participate in the Bar?
Sranl P Spada ooaiass With this hybrid/remote new world we live it, how do
we promote in person events, social or otherwise? All
2023 . . .
Jenmifer Downing-Mathis B difficult questions which we need to understand and ad-
Christopher L. Jackson 609-896-2000 dress. As a result, the Young Lawyers Committee is
Wran L L e gL one of the most critical committees to recruit, involve
Amanda E. Nini 609-730-3850 .
e 15, Sl 609-587-1144 and help secure a successful future. We are in good
024 hands with Christopher Jackson and Michael Jordan at
i S 609-241-7111 the helm. They both have made tremendous efforts in
{{enlquiferF Wl\iisbgzrg Millner 283-232-3828 attracting new, younger members. We have also made
obert F. or118 o P : . : : : .
Joseph Paravecchia 609-089-6351 great inroads in making the Bar Association reflective of
Jessica A. Wilson 856-234-6800 the diversity in our profession for which we are all bet-
Tanya L. Phillips e T ter. However, our work is not done and we have the ‘
Immediate Past President right people in those leadership roles that will move this
Michacl Paglione 609-275-0400 incredibly important effort in the future.
NJSBA Representative . .
. I would like to thank Margaret Chipowsky, Es-
Anita Mangat . . . . .
Executive Director quire, our incoming President. Margaret was invaluable
MCBA Office 609-585-6200 to me over the last year with her insight, wealth of insti-
The MERCER COUNTY LAWYER is published four times tutional knowledge and drive. We will be in good
per year; Winter, Spring, Summer and Fall. Advertisements hands with Margaret and I wish her all the success she

appearing in the MERCER COUNTY LAWYER are the deserves
viewpoints of the contributors and are not necessarily en- :
dorsed by the Mercer County Bar Association or its mem-

bers. The MCBA does not vouch for the accuracy of any Fina]]y’ I would like to thank my fellow mem-
legal analysis, citations, or opinions expressed in any arti- b fthe B Havi b b fthe B .

cles contained herein. Individuals who are interested in ers ot the Bar. aving been a mem er of the Bar since
joining the Association, placing advertising, or contributing 1985, I can confidently say that it has made me a better

articles should contact the Bar Association office at 609-585

-6200, or e-mail info@mercerbar.com. The newsletter dead- lawyer and person' It has been a place to come to see

line is the last Wednesday of the month preceding the publi- friends, acquaintances and other members of the Bar. It

G is a place where you are welcomed, and treated with re-
spect.

I wish you all a happy, successful and healthy year.
-
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Classified Ads

ADVERTISE WITH US

Reach hundreds of our members and non-members through digital
mediums via our newsletter, website and more.
It’s easy and effective!

Reach out to us at 609.585.6200 or email
amangat@mercerbar.com for additional
information.
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Upcoming Bench Bar Meetings
All Attorneys Are Invited To Attend Bench Bar Meetings

here
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FAILURE TO REPORT: A Workers Failure to Report An Accident
Allows An Insurance Carrier to Deny Benefits

By: Samuel M. Gaylord, Esq.

In today's economy workers are get-
ting injured and not reporting it. In
fact, a recent survey showed

only 1 out of every 7 work accidents
are reported. Fear of losing their job,
fear of reporting the claim, fear of being
perceived a troublemaker are all legiti-
mate concerns after getting hurt while
working. This fear and non-reporting
leads to a wide range of problems poten-
tially preventing an injured worker from
receiving appropriate medical treat-
ment and other important benefits.

In New Jersey the law says that if you
get injured in the course of your
employment you have up to two years
from the day you last receive a benefit in
order to file a workers compensation
claim. HOWEVER, it is critical that you
report the injury to your supervisor or
employer immediately. Many employers
require accidents be reported by the end
of the same workday, and your failure to
report the accident, although it may not
prevent you from receiving workers
compensation benefits, it may result in
your being disciplined for violating com-

pany policy.

Additionally, the longer you wait to re-
port the accident to your employer or
their insurance carrier the more likely
the delay will be used as a sword
against you in denying your entitled
benefits. The insurance company will
"investigate" at length whether the inju-
ry even occurred at work and try to see if
there is some other reason for your inju-
ry. Immediately reporting the claim,
even if you do not feel the need to seek
emergency medical care, ensures a rec-
ord of your accident so if your injury be-
comes worse it is documented and later
easier to get the benefits you deserve.

Even if you have waited to report the
injury to your job, in New Jersey the
Law considers any injury reported
within 9o days of the accident as
timely. This means that even if you do
not tell your job right after an accident
happens, you can still report the injury
to your employer within the 9o day
window and still be eligible to receive
workers compensation benefits. BE
MINDFUL, that the further away from
the date of the accident the more an
insurance carrier will use the delay to
their advantage AND if you wait more
than 9o days to report an accident the
insurance carrier will refuse to provide
any workers compensation benefits.

Far too often, the insurance industry
gets away with not having to provide
benefits an injured worker is entitled
to receive because of the failure to fill
out a form, verbally report the claim,
or otherwise make the employer
aware of an injury. No one can afford
to lose their job, but if you can't physi-
cally do your job how long do you
think your employer will keep you?
Reporting an injury is about protect-
ing yourself not about harming your
employer.

No matter where you are in the pro-
cess, even if your being told you can't
report your claim an experienced and
certified New Jersey Workers Compen-
sation Law attorney can answer your
questions and ensure your rights are
protected. Call us at (609) 771-8611 or
visit our website at
www.szaferman.com.
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COUNTY CLERK SHARES NEWS THAT
REAL ID REQUIREMENT IS DELAYED

Submitted by: Brian DeGennaro

TRENTON -- Mercer County Clerk Paula Sollami
Covello would like to inform Mercer residents that
the U.S. Department of Homeland Security has ex-
tended the deadline by two years for requiring citi-
zens to have Real ID for domestic air travel and en-
tering federal buildings and facilities. Starting May
7, 2025, you must have a Real ID-compliant driver
license/ID to fly within the U.S. and regular driver’s
licenses will no longer be accepted by the Transpor-
tation Security Administration (TSA) to fly domesti-
cally. You still will be able to use a U.S. passport or
passport card for identification.

It must be noted that until the deadline, a standard
New Jersey driver’s license remains valid for air
travel within the U.S. This extension will give state
motor vehicle departments and travelers more time
to prepare to meet the Real ID deadline.

Real ID complies with federal standards that impose
stronger requirements to prove U.S. residency. Real
ID is a more secure, federally mandated document
that will be accepted at airports as identification and
to enter federal buildings. The intent of Real ID is to
ultimately reduce identity theft and fraud, and en-
hance the nation’s security.

Passport books and passport cards will also remain
as valid proof of identification for international
travel and are Real ID compliant for domestic
flights. The Mercer County Clerk's Office offers
both at its Trenton location and the County Con-
nection site in Hamilton.

For the County Clerk’s passport office, please call
609-989-6473. Appointments can also be made at
the Mercer County Connection, located at 957 NJ
Route 33, Hamilton. To schedule an appointment at
County Connection, please contact the office at 609
-890-9800. Or visit the County Clerk's website at
https://www.mercercounty.org/government/
county-clerk. Please note that while our office also
offers County ID Cards and Veteran ID cards, these
are not useful to meet Real ID requirements.

For more information about Real ID and the require-
ments and documents needed to obtain one, you can
visit https://www.state.nj.us/mvc/realid/. To apply
for Real ID, appointments can be scheduled online
at https://www.nj.gov/mvc/.

—
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Top 10 Divorce Trends of 2022

By: Eliana T. Baer

As 2022 comes to a close, many lawyers
find themselves reflecting on the year
past, and also planning for the year
ahead. 2022 has certainly had its ups and
downs, but as the pandemic has waned,
2022 has also presented some new con-
cerns for divorcing and divorced people.
The following is a compilation of the top
client concerns and trends that I have ob-
served in my practice in 2022:

Narcissistic Abuse:

This was, far and away, one of the most
prominent concerns for my clients in
2022. As many lawyers have observed,
the pandemic, isolation, and more to-
gether-time tended to expose latent mari-
tal issues that became intolerable for
many in recent years. Especially as visi-
bility surrounding these mental health
issues increase, there is an increasing
number of clients that have come to me
describing narcissistic abuse situations,
which only continue and escalate post-
separation or divorce.

Parental Alienation:

This is a not-so-distant cousin of narcis-
sistic abuse that, many times, arises
when a person leaves that type of mar-
riage. Narcissists know that the only way
they can get to their spouse or partner
post-separation is through the children.

Many times, they have promised that
their spouse or partner will never see the
children again if they leave. The victim of
abuse should believe that the narcissist
intends to fulfill these threats and act ac-
cordingly.

Financial Woes:

We saw some very prosperous times
over the past several years, but the newly
down economy has affected almost eve-
ryone in some way, and my clients have
been feeling the squeeze too. Some cli-
ents lost almost a third of their overall
net worth this year, or more (crypto in-
vestors...yikes!). This changed the land-
scape of some of the divorces I've been
litigating over the past year, especially
with clients who are close to retirement.

Medical Decision-Making;:

From vaccinations to issues surrounding
hormone blocking therapies, disputes
over medical decision making have been
on the forefront for a lot of parents who
disagree about the appropriate course of
medical treatment for their children. Re-
member: joint legal custody, which is the
norm in this state, requires discussion
and agreement between parents on is-
sues involving the health of children, so
these novel health issues are presenting
some unique issues for co-parents.
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Failed Custody Arbitrations:

Many times, people find themselves so
desperate to get off the civil court track,
that they agree to arbitration in rabbini-
cal courts without the advice of counsel.
This can lead to results that the client did
not really anticipate, especially if there is
unfair or prejudicial treatment through-
out the process. It is at that point that we
have needed to go to civil court to right
the wrongs that probably could have
been prevented had the client consulted
with an attorney in the first place.

Parent Coordinators:

Either clients need a parent coordinator
because they cannot communicate or
want the parent coordinator to be re-
lieved of his/her duties in a situation
where the PC has ultimate decision mak-
ing authority. This still remains a top
concern in 2022.

Modification of Custody:

This uptick could be attributable to some
post-pandemic fallout, but so many par-
ents are now dealing with decompensat-
ing children that may need a different
environment that better serves their in-
terests. Indeed, there have been a lot of
changes over the past two years, and the
children (and their parents!) are feeling it
too. Many are viewing a change of scen-
ery from one parent’s home to the other
as the solution.

Retirement & Alimony

Termination:

Another pandemic-related side effect.
The pandemic has provided an oppor-
tunity for people to reflect upon the fra-
gility of life, especially as they age. Many
alimony payors, especially doctors who
have been in the trenches as the pandem-
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ic raged through the country, are hanging
up their hats and seeking to tie up their fi-
nancial obligations as they head into retire-
ment. [ expect this to continue in 2023, es-

pecially with all the prevalence of viruses
this fall.

Relocation:

Increased remote working has led to peo-
ple seeking to relocate to more affordable
locations, or closer to family. Relocating
with children is never easy, but for di-
vorced parents it can be especially tricky
because it requires the relocating parent to
demonstrate that the proposed relocation is
in the child’s best interests. This can be a
high burden, especially if the non-
relocating parent objects on the basis that
the child is thriving in New Jersey, has
family and friends here, or receives other
services or treatments here that are superi-
or to what the child would receive in other
areas of the country.

Fall 2022

Prenuptial Agreements:

The pandemic wedding hiatus has creat-
ed a wedding boom, which means pre-
nuptial agreements are on the rise. As
with any legal matter, clients are coun-
seled to plan early. There are many rea-
sons — legal and emotional - not to sign a
prenuptial agreement as a couple is
walking down the aisle.

It will be interesting to see what 2023
brings to the world of divorce!

Wishing everyone happy holidays!

Eliana T. Baer is a partner in the Family Law Practice Group of Fox Rothschild LLP.
Eliana practices in Fox Rothschild’s Princeton, New Jersey office and focuses her state-
wide practice on representing clients on issues relating to divorce, equitable distribu-
tion, support, custody, adoption, domestic violence, premarital agreements and Appel-
late Practice. You can reach Eliana at (609) 895-3344, or etbaer@foxrothschild.com.
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Mercer County Bar Association
Judges & Law Clerk’s Dinner

September 29, 2022
Mercer Oaks Country Club

On September 29, 2022 the Judges and Law clerk’s dinner was held at Mercer Oaks Country Club. EASEL was
awarded a $2500 donation to their organization. Christopher Jackson, Esq. was awarded the Young Lawyer of
the Year award. Congratulations to Chris!
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Mercer County Bar Association
Holiday Gala

December 3, 2022
TPC Jasna Polana

On December 2, 2022 the Holiday Gala was held at TPC Jasna Polana. Womanspace was awarded a $2500 do-
nation to their organization. Margaret Chipowsky, Esq. was awarded the Harry O’Malley award and Denise
Mariani, Esq. was awarded the Michael J. Nozelek award. Congratulations to both Denise and Margaret for all

their achievements.

_____________________________________________________________________________________________________________________________________________
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The 4 Types of Legal Analytics New Jersey

Law Firms Need to Track
Leap Software Blog

New Jersey attorneys often find themselves
bogged down in hours’ worth of work that
can take them and their colleagues past a
traditional 40-hour work week. As lawyers
manage their workload, it leaves very little
time for attorneys and partners to under-
stand the types of data they should track, let
alone analyze. Additionally, if this work is
being done manually or with outdated and
siloed software, any reports will not be ac-
curate due to data gaps. However, law firm
reporting can enable law firms to eliminate
redundant manual work and improve opera-
tions across the practice.

As law firms look to improve their processes
and practice, they need to understand the
types of data they should track. From there,
they can take the first step to identify the
right software solution to simplify and auto-
mate data collection and legal reporting.

The 4 Types of Legal Analytics

Before we discuss leveraging software to

implement law firm reporting, let’s look at
the different types of analytics that can be
tracked and measured across the practice.

Law Firm Analytics

High-level law firm analytics provide gen-
eral insights into how the business is run-
ning. Some common metrics tracked in this
category include how many active cases are
in progress, the number of new inquiries
received, and the number of unpaid invoic-
es. Based on a firm’s jurisdiction and area(s)
of law it services, they may also look at

A Publication of the Mercer County Bar Association

other holistic data points to understand
the current status of operations.

Matter & Case Analytics

Matter and case analytics provide a more
detailed look at how individual cases are
progressing and how the workload is dis-
tributed across the firm. These analytics
include the number of cases assigned to
each staff member, upcoming or past due
tasks, and important dates and deadlines..
While the main focus of these data points
is to understand how productive the staff
is in their day-to-day work, managing part-
ners can also use these report to evaluate
if specific areas of law or case types make
up the bulk of the work.

Billing Analytics

If a New Jersey law firm wants to en-
sure that they are running a sustainable
and profitable business, then tracking bill-
ing analytics is essential. These analytics
provide insight to invoice status, matter
expenses, revenue by fee earner, and com-
parisons of invoiced and receipted funds.
When firms report on billing, it ensures
that invoices are sent accurately and fre-
quently, all expenses are recovered from
clients, top earners are recognized for
their work, and payment delays can be ad-
dressed promptly.

Vendor Analytics

Vendor analytics simplify a firm’s ability to
establish and maintain vendor relation-
ships. It also helps firms work with the
most effective and cost-efficient third-


https://bit.ly/3BnwpJl
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party vendors. Common metrics include
vendors based on services, hourly rates
or retainer fees, turnaround times, and
scoring based on past engagements.

As the best vendors are identified, law
firms can market their ongoing commit-
ment to providing them with high-
quality legal services in the most efficient
and affordable manner possible.

How to Start Collecting & Analyz-
ing Law Firm Data with Legal
Technology

Most New Jersey law firm do not have
resources dedicated to data collection
and analysis and need support to start
implementing law firm reporting. That’s
where innovative software solutions, like

the LEAP legal practice productivity
solution, can help.

Fully-integrated, cloud-based legal software
can automate and streamline all firm opera-
tions to provide insights on practice man-
agement, document management and as-
sembly, legal publishing, and legal account-
ing. Cloud-based legal software also means
that users can have remote access so that
data is tracked in real-time so that reports
run in the system are entirely accurate. It
also allows users to determine if they want
to receive a daily, weekly, or monthly report.
As New Jersey firms assess software solu-
tions, here are some key available reports
they should look for:

e Account Receivable Report,

e Aged WIP Report,

e Potential Trust to Receivables Trans-

fer,
e Daily Time & Fees by Staff, and
e Fee Earner Summary.

Law firms should also have the option to
customize reports based on their needs and
areas of law.

Page 23

Conclusion

While manual reporting can take too
much time that New Jersey attorneys
and their support staff don’t have, law
firm analytics can allow law firms to im-
prove productivity, profitability, and
overall operations. Legal software, like
the LEAP legal practice productivity so-
lution, automates data collection to pro-
vide insight-rich and intuitive reports for
partners and firm owners to make real-
time improvements. If you're interested
in learning more about how LEAP legal
reports can help your firm start making
dad-backed decisions, schedule a demo

today!
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3 Reasons Why New Jersey Attorneys

Switch to Cloud Software
Leap Software Blog

As clients demand efficient and high-quality
legal services, attorneys must operate effi-
ciently and profitably. While on-premises,
server-based software was once the norm for
the legal industry, it no longer supports the
accessibility, productivity, and organization
New Jersey firms need to serve clients and
support their staff members. The only solu-
tion to meet these evolving requirements is
for attorneys to embrace cloud software to
run and manage their practice.

In this article, we will cover the top three rea-
sons why New Jersey law firms are moving
to the cloud to run high-performing business-
es.

Why do New Jersey Law
Firms Move to the Cloud?

Cloud software solutions are the only legal
technologies that offer New Jersey law firms
flexibility, scalability, and accessibility to run
modern operations. There are also several
other benefits firms experience when they
switch to the cloud from their legacy, server-
based software solutions. Those benefits in-
clude:

Simplified IT Infrastructure

Cloud solutions eliminate the need to main-

tain on-premises hardware and internal/
external staff costs for system maintenance,
data backups, and software updates. Instead,
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cloud software providers take on those
heavy lifts and expenses to ensure that the
end-users can focus on benefitting from the
software features. For example, cloud soft-
ware provides enhanced data security as
servers move from law offices to secure da-
ta warehouses. Leading cloud providers
like Amazon Web Services (AWS) add en-
cryption to offer extra layers of security to
sensitive and confidential client data. Ad-
ditionally, cloud software can store all law
firm data in a single solution and reduce
the number of systems needed to manage
individual business functions across
matters. This helps to reduce IT overhead
and spend on internal or external IT ex-
perts to manage a law firm’s tech stack.

Streamline Operations in a

Single Solution

The right cloud solution will be a com-
pletely integrated and secure system that
provides everything a firm needs to run
efficiently. Some common integrated fea-
tures include practice management, legal
accounting, document assembly and man-
agement, and legal publishing across all
common areas of law. Practice manage-
ment features create a single version of the
truth across the law firm so that all staff

members can access the most up-to-date
information to reduce errors and double
work. Legal accounting helps improve
office and trust accounting compliance to
mitigate malpractice risks. Document as-
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sembly and management provide auto-
mation to complete standard documents
with a secure platform to store, collabo-
rate, and send files. Finally, legal pub-
lishing features should provide up-to-
date_common legal forms and templates,
such as Seller’s Residency Certification -
(LL-NJ-REE-0085), Certification of Insur-
ance Coverage Pursuant to R. 5:4-f (LD-
NJ-FAM-0025), and Confidential Litigant
Information Sheet, that can be auto-
populated with the information stored in
the electronic matter. These holistic cloud

solutions enable New Jersey firms to im-
prove employee productivity by elimi-
nating redundant manual tasks and hav-
ing staff focus on revenue-driving tasks.

Improve Profitability

New Jersey law firms must ensure that
they have the automation to support
maximum productivity while providing
high-quality legal services to stay ahead
of their competition. If firms continue to
rely on server-based software, they will
not be efficient and that can lead to frus-
trated clients and staff members, ulti-
mately impacting the firm’s viability. Ad-
ditionally, on-premises software mainte-
nance, data backups, and updates lead to
thousands of dollars in unpredictable
costs. Cloud software solutions can give
New Jersey attorneys the digital founda-

tion they need to efficiently run their
practices. It provides software features
to improve productivity and offer law
firms peace of mind with a low month-
ly cost. Cloud software providers also
take on the overhead of ongoing
maintenance and backups, immediate-
ly reducing IT spending for the firm.

Conclusion

New Jersey law firms must ensure that
they have the automation needed to
support maximum productivity while
providing high-quality legal services to
stay ahead of their competition. If firms
continue to rely on server-based soft-
ware, they will not be efficient and this
ultimately impacts the firm’s viability.
Cloud software solutions can give New
Jersey attorneys the digital foundation
they need to efficiently and profitability
run their practices.

The LEAP legal practice productivity
solution is the #1 cloud-based legal
software for New Jersey law firms to
embrace automation for practice man-
agement, document assembly and
management, legal accounting, and le-
gal publishing. Learn more at leap.us/

new-jersey.
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