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Inside This Issue From the  
President’s Desk… 
 

As we begin the summer season, 

I find myself reflecting on the 

remarkable people and mean-

ingful moments that have 

shaped our legal community 

over the past few months. This 

season brings with it both cele-

bration and remembrance. 
 

We begin on a somber note with 

the recent passing of former 

Mercer County Executive Brian 

Hughes, a dedicated public 

servant whose long tenure in 

office left a lasting imprint on 

our region. Brian was a true ad-

vocate for Mercer County, and 

his legacy of leadership, accessi-

bility, and tireless work on be-

half of residents will not be for-

gotten. On behalf of the Mercer 

County Bar Association, we ex-

tend our condolences to his fam-

ily, friends, and all those in gov-

ernment who worked closely 

with him over the years. 
 

We also bid a heartfelt farewell 

to Michele Krasny, a beloved 

member of our MCBA staff who 

has retired after years of service 

to this organization. Michele 

was often the first face or voice 

that members encountered—

whether it was soliciting dona-

tions, helping run our events, or 

fielding member inquiries with 

patience and good humor. Her 

quiet professionalism and un-

wavering commitment to the 

Bar leave big shoes to fill. We 

wish her nothing but joy, rest, 

and adventure in her well-

deserved retirement. 
 

Despite these transitions, the 

strength of our community con-

tinues to shine. Over the past 

several weeks, we’ve celebrated 

a number of accomplishments 
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The MERCER COUNTY LAWYER is published four times per 

year; Winter, Spring, Summer and Fall. Advertisements appear-

ing in  the MERCER COUNTY LAWYER are the viewpoints of the 

contributors and are not necessarily endorsed by the Mercer 

County Bar Association or its members. The MCBA does not 

vouch for the accuracy of any legal analysis, citations, or opin-

ions expressed in any articles contained herein. Individuals 

who are interested in joining the Association, placing advertis-

ing, or contributing articles should contact the Bar Association 
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that speak to the values we hold dear—professionalism, 

service, and civic engagement. 
 

We were proud to present plaques to the Princeton Day 

School Mock Trial Team, who not only won the Mercer 

County regional competition for the third consecutive 

year but also placed third overall in the state of New Jer-

sey. Their coach, Nathan Weaver, has instilled in them a 

passion for advocacy, and their poise and preparation 

are a testament to the next generation of legal talent. As 

you will read later on, Christian Fisher, Assistant Mercer 

County Prosecutor, and Assignment Judge Lougy went 

to Ewing High School for Law Day. Meeting these stu-

dents was a reminder that our support for civics educa-

tion and community mentorship matters deeply. 
 

At our May General Membership Meeting, we hosted an 

outstanding program that explored immigration law, 

ethics, and courtroom professionalism in the modern le-

gal landscape. Theresa Hilton, Director of the New Jer-

sey Division of Criminal Justice, and Susan Roy, Esq., 

offered a timely look at developments in immigration 

proceedings and enforcement. We also shared some 

much-needed laughs as members of our bar (and per-

haps aspiring actors?) participated in mock video court 

hearings that highlighted the sometimes-humorous chal-

lenges of remote practice. A panel discussion led by 

Judge Robert T. Lougy, Denise Mariani, Esq., and Joseph 

Paravecchia, First Assistant Prosecutor of Hunterdon 

County, offered thoughtful insight into how we can con-

tinue to maintain professionalism and decorum in virtu-

al settings. We also had the honor of recognizing Grace 

Dennigan with the Hon. Neil H. Shuster Professional 

Lawyer of the Year Award. Grace embodies everything 

this award represents—ethics, integrity, mentorship, and 

a steadfast commitment to the law. We were thrilled to 

celebrate her, and the moment was made even more spe-

cial with the attendance of so many past recipients and 

colleagues who continue to raise the bar for professional-

ism in our legal community. 
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Our Association was also honored to attend Mercer County Superior Court’s Naturaliza-

tion Ceremony, where 25 individuals, representing 17 different countries, took the Oath 

of Allegiance and officially became citizens of the United States. The event was presided 

over by Judge Lougy, Judge Sherry Wilson, and Associate Justice Fabiana Pierre-Louis of 

the New Jersey Supreme Court. It was a deeply moving and inspiring experience—one 

that reminds us of the strength found in diversity and the foundational promise of the 

rule of law. 
 

On a national stage, we had the distinct privilege of witnessing 15 of our colleagues 

sworn in before the Supreme Court of the United States. It was a proud moment for the 

Mercer County Bar Association, made possible by the efforts of Anita Mangat, Jenn Zos-

chak, and all who organized the trip.  
 

Service and support for the community continues to be a hallmark of our Association. 

Our members showed up in full force to serve meals at the Trenton Area Soup Kitchen, 

collect much-needed donations for Younity (formerly Womanspace), marched in the 

Princeton Pride Parade, and will head to Easel on July 8th to care for animals. Our dona-

tion drive is ongoing—particularly our call for book donations to support Trenton school 

libraries—so I encourage you to continue your generosity. 
 

While summer offers us a chance to slow down, celebrate graduations, and enjoy time 

with family, the Bar Association calendar remains active. We look forward to our Axe 

Throwing Social on June 26th, co-sponsored with APALA-NJ and generously supported 

by Shankar Ninan and Smolin at Stumpy’s Hatchet House. In August, we’ll gather again 

at a Trenton Thunder game for another opportunity to relax and reconnect with col-

leagues. 
 

As always, I want to thank each of you for your continued support. Your presence at 

events, your involvement in committees, and your representation of the MCBA in the 

wider community are what make this organization thrive. Together, we’ve proven that 

when we show up for each other—whether in court, in service, or in celebration—we re-

affirm our shared values as legal professionals. 
 

If you’re looking for a new way to give back, meet new colleagues, and become more in-

volved with the MCBA, I encourage you to consider joining our leadership team. We are 

currently accepting letters of interest for officer and trustee positions, with submissions 

due by July 31st. It’s a rewarding way to help shape the future of our organization and 

deepen your connection with the Mercer County legal community. 
 

Wishing you all a safe, joyful summer—and as always, thank you for all you do to sup-

port our mission and each other. 
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COMMUNITY PROJECTS  
COMMITTEE CORNER 

On Wednesday, April 30, 2025, the MCBA’s Community Pro-

jects Committee volunteered for dinner service at the Trenton Area Soup Kitchen 

(TASK).  Nearly 15 attorneys from the MCBA helped out with various jobs at 

TASK, including plating and serving dinner and salad to patrons, preparing side 

dishes and dessert, preparing to-go meals, and cleaning up.  The Community Pro-

jects Committee found it to be an eye-opening and rewarding experience.  After-

ward, TASK emailed each volunteer, thanking them for their service:  “TASK is a 

lifeline for this community and we cannot provide services without help from indi-

viduals such as yourself. You have become a member of a team that will provide 

over 350,000 meals this year! We hope that you had a rewarding experience serving 

and we look forward to seeing you again.”  We hope to set up more dates for 

MCBA members to volunteer at TASK soon. 
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On May 8, 2025, at the MCBA’s 25th Annual Bench Bar CLE 

Luncheon & Professionalism Award event, our Community Projects Committee 

collected for Younity, formerly known as Womanspace.  Younity is a nonprofit or-

ganization based in Mercer County, New Jersey, offering a comprehensive array of 

services to individuals and families affected by domestic violence and sexual as-

sault. With nearly 50 years of service, Younity is committed to improving the quali-

ty of life for victim-survivors of abuse through crisis intervention, emergency shel-

ter, counseling, court advocacy, housing services, education, and outreach. 

Domestic violence and sexual assault are human and social issues, not limited to 

women or families. Younity works to empower 

victim-survivors of all backgrounds to reclaim 

their lives and well-being. Their programs are 

designed to serve a broader audience, includ-

ing men, LGBTQ+ individuals, and under-

served communities. 

 

For Younity, we collected baby food, boys’ & 

girls’ clothes, baby & kid’s toothbrushes, and 

children's Motrin and Tylenol.  Our Mercer 

County legal community came through!  We 

filled a giant box with items for Younity, which 

our Community Projects Committee delivered 

to Younity that day.  We also collected hundreds of dollars in cash donations for 

Younity.  As lawyers, we are frequently more fortunate than many others.  Sharing 

with our larger community is, we think, a hallmark of our Mercer County Bar As-

sociation community.  We are proud of the generosity our legal community 

showed on May 8 at the Annual Bench Bar Luncheon, and we thank everyone who 

contributed.  Thank you!  If you missed your chance to donate on May 8, you can 

find a donation link for Younity on their website, younitynj.org.  And we plan to 

host more donation drives for other Mercer County organizations at future events.   

Articles submitted by:  Nicholas Kant, Esq. 

https://younitynj.org/
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* NEW to Mercer County Bar Association! * 
 

We welcome the following new members… 
 

 

Douglas Bligh, Esq., Mercer County Prosecutor’s Office 

Melvina D. Fennell, Esq., Office of the Attorney General 

Jordan Inver, Esq., Stark & Stark 

Zachary Kaloglis, Esq., Mercer County Prosecutor’s Office 

SeoYi Kim, Esq., Mercer County Prosecutor’s Office 

Victoria Lang, Esq., Lenox Law Firm 

Kristine Tucker, Esq., Turp Coates Driggers & White 

Sierra Van Gilst, Esq., Mercer County Prosecutor’s Office 
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        Affinity Bar Information 
 

       Events that may be of interest… 
 

APALA-NJ  
26th Annual Gala | September 11, 2025 | The Madison Hotel, Morristown NJ 
 
Hispanic Bar Association 
44th Annual Scholarship Gala and Awards dinner  | July 25, 2025  
The Venetian, Garfield NJ 
 
JBar  
2nd Annual Gala | July 10, 2025 | Crystal Plaza, Livingston NJ 
 
SABA-NJ  
• Looking for people to be join the mentorship program |  open until June 30th  
• Judicial Reception | July 16, 2025 |Gusto Grill, East Brunswick, NJ 
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On May 8, 2025, the MCBA hosted the 25th Annual Bench Bar Ethics Luncheon at The 

Stone Terrace.  The MCBA was proud to award Grace A. Dennigan, Esq. the Hon. 

Neil H. Shuster Professional Lawyer of the Year Award. 
 

Thank you to our moderator and panelists including, Theresa Hilton and Susan Roy 

for their seminar examining the current developments in immigration law and to 

Hon. Robert Lougy, Denise Mariani, Joseph Paravecchia and Brian Shea, who ad-

dressed the challenges and ethical considerations attorneys face in today’s increasing-

ly remote practice setting. 

Mercer County Bar Association  

25th Annual Bench Bar Ethics Luncheon & 

Hon. Neil H Shuster Professional Lawyer  

of the Year Award 

May 8, 2025 | The Stone Terrace 
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Law Day 2025 
 

 Submitted by:  Christian E. Fisher 

       Assistant Mercer County Prosecutor 

On Friday, May 9, 2025, Ewing High School welcomed members of the Mercer 

County Bar Association to celebrate Law Day 2025. Christian E. Fisher, Esquire, 

Committee Chair of the Public Education Committee for the Mercer County Bar 

Association, along with attorneys and judges, provided the students with practi-

cal tips related to the trial process. The students’ course “Student Voices in Ac-

tion,” is an elective, wherein students learn and develop skills related to the trial 

process, particularly opening statements, direct examination, cross examination 

and closing statements. Among the volunteers that provided practical and expe-

riential insight were Mercer County Assignment Judge Robert Lougy, Evan 

Lide, Esq., John Lowenberg, Esq., and Liz Scanella, Esq. 
 

A special thank you to all the volunteers for spending valuable time with the 

students to develop and hone newly minted legal skills. Thank you to the facul-

ty of Ewing High School, specifically Brock Mislan and Rose Chiavuzzo, for 

welcoming us and providing a stellar day of learning and experience. 
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Mercer County Bar Members Admitted Before the  
Unites States Supreme Court on May 22, 2025 

 

       Submitted by:  Jennifer Zoschak, Esq. 

              Oswald & Zoschak 

A delegation of the Mercer County Bar 

Association appeared before the Su-

preme Court of the United States on 

May 22, 2025, to be formally admitted 

to practice before the highest court in 

the land. This prestigious event not on-

ly marks a significant personal mile-

stone for the participating attorneys but 

also reflects the strength and profes-

sionalism of our local bar. 

 

Under the guidance and sponsorship of 

MCBA President Brian Shea, Esq., the 

group traveled to Washington, D.C., to 

take part in the ceremonial admission 

in the historic courtroom of the Su-

preme Court. Admission to the bar of 

the Supreme Court requires sponsor-

ship by two (2) current members of the 

Court’s bar and the submission of an 

application demonstrating good stand-

ing and professional character.  Imme-

diate Past MCBA President Jennifer 

Zoschak, Esq., was the co-sponsor and 

Coordinator. 

 

Chief Justice John Roberts and the As-

sociate Justices presided over the morn-

ing session in which the motion for ad-

mission was made by Mr. Shea and the 

following members took the oath and 

were sworn into the bar: 

 

Joseph C. Antonakakis, Esq. 

John Carbonara, Esq. 

Jenna Casper-Bloom, Esq. 

Rebecca Colón, Esq. 

John Ferner, Esq. 

Christian Fischer, Esq. 

Hillary Freeman, Esq. 

Ayesha Hamilton, Esq. 

John Lowenberg, Esq. 

C. Robert Luthman, Esq. 

Angelo Onofri., Esq. 

Georgia Reid, Esq. 

Matthew Solin, Esq. 

A motion for Brian Kasper, Esq., to be 

sworn in was made by his father,   

Kenneth S. Kasper, Esq. 
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“This is a proud moment for our bar association,” said MCBA President Brian 

Shea, “and a reminder of the critical role attorneys play in upholding the rule of 

law at every level of the judiciary.”   

     

The Mercer County Bar Association encourages all members to consider pursuing 

admission to the Supreme Court Bar as a way to honor their professional journey, 

deepen their connection to the law, and continue to represent our legal community 

with distinction on the national stage.  We extend our congratulations to those 

members on their recent admittance. 

 

For more information about future group admissions to the U.S. Supreme Court, 

please contact the Mercer County Bar Association office. 
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Fostering Growth from Within: A Conversation on Professional 
Development at Stark & Stark, P.C. 

 

An Interview with Michael Donahue, Managing Shareholder,  

by Brian Shea, President of the Mercer County Bar Association 

Brian Shea:. Hi, Michael.  As Managing Shareholder of Stark & Stark, you’ve 

helped guide one of New Jersey’s most well-respected law firms. I’d love to start 

this interview by asking—how does Stark & Stark define professional develop-

ment for its attorneys? 
 

Michael Donahue: At Stark & Stark, professional development is more than just 

attending CLEs or earning certifications, though those are certainly important. 

We view it as a long-term investment in our attorneys’ skills, judgment, leader-

ship, and overall well-being. Our approach focuses on helping attorneys grow 

not only as practitioners but as leaders in their practice areas and communities. 
 

Brian Shea: What are some of the practical ways the firm implements that phi-

losophy? 
 

Michael Donahue: It starts from day one. For new attorneys, we offer a formal 

onboarding process, and we continue with individualized development plans 

with our Marketing & Business Development team to help identify referral 

sources, potential clientele, and growth opportunities both inside and outside 

the firm walls . We have internal CLEs taught by our own seasoned attorneys, as 

well as access to external programs and conferences. We also encourage profes-

sional and community organizational involvement as meaningful ways to gain 

experience and give back. 
 

Brian Shea: Do you offer any mentorship programs at Stark & Stark? 
 

Michael Donahue: Mentoring is a cornerstone of our development strategy. The 

Mentoring Program at Stark & Stark is a subcommittee of the Diversity, Equity 

and Inclusion Committee and focuses on creating professional connections 

amongst employees at various stages of their careers. This program strives to 

ensure that talented employees are retained, empowered, and have access to 
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equal experiences within the firm. Participants will benefit from exchanging ad-

vice, creating lasting relationships, and gaining increased opportunities and 

guidance as they chart a path to success. 

These relationships often become long-term connections. And it’s not just junior 

attorneys who benefit; we encourage mentoring at every level. Even sharehold-

ers are continuously learning from each other. 
 

Brian Shea: You’ve been at Stark & Stark for decades. How has the firm’s ap-

proach to development evolved over time? 
 

Michael Donahue: We’ve always valued development, but over the years we’ve 

become more intentional and structured about it. The legal profession is chang-

ing—client expectations, technology, work-life balance—so we’ve adapted. 

We now have dedicated resources and personnel focused on professional devel-

opment. We regularly evaluate trends, gather feedback from our attorneys, and 

look for ways to evolve. 
 

Brian Shea: What role do leadership opportunities play in development at the 

firm? 
 

Michael Donahue: A major one. We encourage attorneys to take on leadership 

roles both within the firm and in the broader legal community. We have several 

attorneys who are involved in bar associations, civic organizations, and non-

profit boards—including yourself, Brian, as President of the Mercer County Bar 

Association. 

We see those roles as valuable training grounds for leadership, advocacy, and 

relationship-building. Leadership doesn’t have to wait until you make partner. 
 

Brian Shea: A culture that supports growth early on is key. Can you speak a bit 

about how Stark & Stark supports diversity and inclusion in its development 

programs? 
 

Michael Donahue: Absolutely. Equity and inclusion are at the core of our mis-

sion. We’re committed to ensuring that all attorneys—regardless of back-

ground—have access to the same resources and opportunities for advancement. 

That includes mentorship, sponsorship, and visibility in key firm initiatives. 

We’ve also formed an internal Diversity, Equity & Inclusion Committee that 

works closely with leadership to monitor progress, address barriers, and pro-
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mote initiatives that reflect our values. It’s a continuous process, and one we 

take seriously. 
 

Brian Shea: Final question, Michael. For young attorneys just starting out, what 

advice would you give when it comes to professional development? 
 

Michael Donahue: Great question. First, be proactive. Don’t wait for opportuni-

ties to come to you—ask for work, seek out feedback, and find mentors. Second, 

take a long view. Build your skills, yes, but also build your reputation. Be relia-

ble, be ethical, and treat every client and colleague with respect. Finally, find 

what you’re passionate about. When you align your work with your values, de-

velopment becomes a journey, not a checklist. 
 

Brian Shea: Wise words. Thanks again, Michael, for sharing your insights. It’s 

clear that Stark & Stark is not only committed to excellence in the law, but also 

to fostering excellence in its people. 
 

Michael Donahue: Thank you, Brian. And thanks to the Mercer County Bar As-

sociation for continuing to support the development of lawyers across our re-

gion. 
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Nursing Home Staffing Mandate Struck Down:  

Why We Should All Be Concerned 

 

 Submitted by:  Sherri L. Warfel, Esq. 

On April 7, 2025, a federal court struck 

down a long-anticipated mandate es-

tablishing minimum staffing levels for 

nursing homes nationwide. The rule 

required nursing homes to provide at 

least 3.48 hours of nursing care per res-

ident per day, including registered 

nurses and nurse aides, with the intent 

to ensure round-the-clock care for resi-

dents. This national standard aimed to 

combat the growing neglect and abuse 

in nursing homes and improve safety 

for vulnerable patients. 

The nursing home industry, largely 

controlled by private equity ownership, 

opposed the mandate — citing con-

cerns over costs and facility closures. 

But let’s ask ourselves: What care are we 

really at risk of losing? Every person de-

serves competent, compassionate 

healthcare as they age. Yet this basic ex-

pectation is often met with resistance 

when it threatens profit margins. 

At Pellettieri Rabstein & Altman, we 

represent nursing home patients and 

their families — and we see the conse-

quences of systemic failure every day. 

Abuse, neglect, and avoidable harm are 

not isolated incidents; they are symp-

toms of an industry that often places 

profit above people. Many nursing 

home owners are not medical profes-

sionals — yet they collect guaranteed 

taxpayer dollars through Medicare and 

Medicaid, and in some cases, private 

payments as well. The resources exist 

to operate these facilities safely and hu-

manely. Some do. But too many don’t 

— and without the mandate, there is 

even less accountability. 

This ruling sends a message that nurs-

ing homes can continue operating 

without the most basic staffing stand-

ards. As a result, care may continue to 

deteriorate — even as patients and 

families pay the price, both financially 

and emotionally. 

Our firm stands as the last line of de-

fense. We work tirelessly to hold these 

institutions accountable for the harm 

https://www.pralaw.com/
https://www.pralaw.com/practice-areas/personal-injury/nursing-home-abuse-and-negligence/
https://www.pralaw.com/practice-areas/personal-injury/nursing-home-abuse-and-negligence/
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they cause. If you or a loved one has been affected by understaffing, negligence, 

or abuse in a nursing home, we’re here to help. 

  Call 609-520-0900 or visit PRALaw.com to schedule a free consultation. 

tel:1-609-520-0900
https://www.pralaw.com
https://www.pralaw.com/contact-us/
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Partner with a Private Banker for Your IOLTA Needs 

  Submitted by: John Heiser 

         Senior Private Banking Relationship Manager 

         WSFS Bank 

An Interest on Lawyers’ Trust Account 

(IOLTA) is a type of trust account used 

by attorneys to hold client funds that 

are either too small in amount or held 

for too short a period to generate inter-

est for the individual client. Instead of 

the interest benefiting the client, the in-

terest is pooled and directed toward 

funding public interest legal services 

and access to justice initiatives. An IOL-

TA is mandated or permitted in all 50 

U.S. states and regulated by state bar 

associations or similar authorities. 

 

When a lawyer receives client funds, 

such as retainers or settlement pro-

ceeds, ethical rules require that those 

funds be kept separate from the law-

yer’s own. An IOLTA allows attorneys 

to comply with this requirement while 

contributing to their respective states’ 

IOLTA, which is a significant source of 

funding for programs that provide civil 

legal services for those living in pov-

erty.  

 

Establishing an IOLTA is important for 

several reasons. First, it ensures com-

pliance with ethical obligations and 

trust accounting rules, protecting both 

the attorney and client from misman-

agement or commingling of funds. Sec-

ond, it supports vital legal aid pro-

grams that assist low-income individu-

als with housing, domestic violence, 

immigration, and other civil legal 

matters. These programs often rely 

heavily on IOLTA-generated funds. 

 

An IOLTA is both a legal requirement 

and a valuable tool for supporting jus-

tice, making its establishment a critical 

step for any practicing attorney. 

 

Private Bankers are financial profes-

sionals specializing in personalized 

banking services for high-net-worth in-

dividuals, businesses, and profession-

als, including attorneys. They can help 

identify which client funds qualify for 

an IOLTA, and which require separate 

trust accounts. They also assist with se-

lecting the appropriate account struc-

ture, ensuring that the account is la-

beled and appropriately tracked as a 

trust account.  

A Publication of the Mercer County Bar Association 
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Partnering with a Private Banker allows attorneys to focus more on serving their cli-

ents and less on the complexities of managing client funds. The banker’s expertise en-

sures compliance and peace of mind, knowing that the attorney’s trust accounts are 

being managed professionally and precisely. This partnership is especially valuable 

for solo practitioners and small firms without dedicated financial teams. Ultimately, 

collaborating with a Private Banker makes the establishment and maintenance of an 

IOLTA more efficient, secure, and aligned with ethical standards. 

 

If you're looking to establish an IOLTA and want to ensure it's set up correctly, now is 

the time to act! Reach out to a Bryn Mawr Trust financial advisor today. They can in-

troduce you to a Private Banker who specializes in creating tailored banking solutions 

for professionals like you.  

A Publication of the Mercer County Bar Association 

About the Author – John Heiser 

John Heiser is a Senior Relationship Manager for WSFS Private Banking. He is respon-

sible for meeting the complex financial needs of UHNW clients, providing strategic 

advice, highly personalized service, and advisory lending and banking solutions. John 

graduated from Temple University with a B.A. in English and has a master’s in educa-

tion from Cabrini College.  

WSFS Bank. Member FDIC. Wilmington Savings Fund Society, FSB d/b/a WSFS Bank. 

Private Banking is a division of WSFS Bank. Bryn Mawr Trust is a division of WSFS 

Bank. Bryn Mawr Capital Management, LLC. is an SEC registered investment adviser 

and a subsidiary of WSFS Financial Corporation. Registration as an investment advis-

er does not imply a certain level of skill or training.  

WSFS Financial Corporation, its subsidiaries and their affiliates and vendors do not 

provide legal, tax or accounting advice. Please consult your legal, tax or accounting 

advisors to determine how this information may apply to your own situation.  This 

communication is for informational purposes only and should not be construed as le-

gal, tax or financial advice or a recommendation any specific product, service, security 

or sector. Information has been collected from sources believed to be reliable but has 

not been verified for accuracy.   
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Should You Consider Applying for Social Security Disability?  
 

  Submitted by:  Jeffrey S. Monaghan, Esq. 

        Pellettieri Rabstein & Altman 

If a medical condition prevents you from working, you may be eligible for monthly 

Social Security Disability benefits. These benefits are administered through the Social 

Security Administration (SSA) and are available to individuals who meet specific eli-

gibility requirements. Here's what you need to know. 

What Are Social Security Disability Benefits? 

Social Security Disability provides monthly income to individuals who can no longer 

work due to a qualifying medical condition. To qualify, applicants must: 

• Have worked at least five of the last ten years before their disability began; 

• Expect their condition to prevent them from working for at least 12 months. 

Applicants do not need to wait a full year before applying—if it’s clear you will be un-

able to return to work, you should apply in the first month you stop working. 

What Does "Disability" Mean Under Social Security? 

The SSA defines disability strictly. Benefits are only available to those who are totally 

disabled—partial or short-term disabilities do not qualify. 

How the SSA Determines If You Qualify 

The SSA uses a five-step evaluation process: 

1. Are You Working? 

If you're earning above a certain amount through substantial gainful activity (SGA), 

you are not considered disabled. 

2. Is Your Condition Severe? 

Your condition must significantly limit your ability to perform basic work-related ac-

tivities. 
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3. Is Your Condition on SSA’s List of Disabling Impairments? 

SSA maintains a list of medical conditions that are considered severe enough to quali-

fy automatically. If your condition isn't on the list, it must be as severe as one that is. 

4. Can You Perform Your Past Work? 

SSA evaluates whether your condition prevents you from doing any of your previous 

jobs. 

5. Can You Do Any Other Work? 

If you can't return to past work, SSA assesses whether you're able to adjust to other 

work, considering your age, education, and work experience. If no suitable work can 

be found, you may be considered disabled. 

At this step, the SSA must provide evidence of other work that exists in significant 

numbers in the national economy that you can still perform. 

How to Apply 

If you’ve worked full-time for five of the last ten years and believe your condition 

meets SSA’s criteria, you can apply online at www.ssa.gov. You’ll need to provide: 

• A completed application; 

• Copies of medical records, reports, diagnostic tests, and any relevant surgical or 

treatment history. 

What If You’re Denied? 

Roughly 70% of initial applications are denied. If denied: 

1. Request Reconsideration – Can also be filed online. SSA may schedule you for 

medical evaluations with doctors they select. 

2. Hearing Before an Administrative Law Judge (ALJ) – If reconsideration is denied, 

you can request a hearing where you and an expert witness may testify. Since 

COVID-19, many hearings are held via Zoom. 

At this stage, it’s highly recommended that applicants obtain legal representation. An 

attorney can: 

• Help present medical evidence; 

• Cross-examine expert witnesses; 

• Advocate for your inability to perform past work or transition to new employment. 

 

 

 

http://www.ssa.gov
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Other Key Information 

• Waiting Period: First payment begins the sixth month after your disability start 

date. 

• Medicare: Begins two years after your disability is approved. 

• Conversion to Retirement: Once you reach full retirement age, disability benefits 

convert to standard retirement benefits at the same amount. 

If you’re considering applying for Social Security Disability, it’s important to act 

quickly and gather detailed medical documentation. If you're unsure whether you 

qualify or need help navigating the process, legal guidance can make a significant dif-

ference. 
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Thank You to our 2025  
Platinum, Gold  & Silver Plus 

MCBA Business Sponsors! 
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Thank You to our 2025  
Silver & Bronze 

MCBA Business Sponsors! 
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